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The Lincoln University Students’ 
Association finished 2025 in a strong 
financial position once again, remaining 
operationally poised to build on the 
successes of past years. The relationship 
with Te Awhioraki continued to grow on 
the work of previous execs, grounded in 
mutual respect and a shared commitment 
to the tauira of Lincoln University. LUSA’s 
strategic direction was also updated this 
year, with the most significant changes 
including a new strategic goal to increase 
our transparency to the student body, and 
the further development of our goal to 
build a bi-cultural campus and work closer 
alongside Te Awhioraki.

Every year has its challenges and 2025 was 
no exception. LUSA's Garden Party saw its 
second year after its return in 2024; however, 
ticket sales proved challenging as we worked 
to rebuild momentum after the event was 
cancelled in 2021 due to COVID-19 and 
disrupted again in 2023. Re-establishing the 
rhythm of LUSA's biggest student traditions 
takes time, and significant effort was 
dedicated to ensuring the event remains a 
safe, vibrant staple of campus life  
moving forward.

Beyond our campus borders, LUSA expanded 
its reach and voice by joining the Euroleague 
Students Association (ELSA) to represent 
Lincoln University students within the 
European League of Life Sciences (ELLS),  
of which Lincoln University has been a 
member for a number of years.  

This connection ensures our voice is heard 
within this space, opens up new avenues for 
collaboration on global student issues, but 
also increases opportunities available to our 
student body internationally.

Governance and operational stability were 
heavily reinforced this year. Our relationship 
with Lincoln University was strengthened 
through a comprehensive update of our 
Service Level Agreement (SLA). This resulted 
in a more robust overall relationship with the 
university and provided long-term stability 
for the physical spaces LUSA holds across 
campus. Furthermore, we successfully re-
affiliated under the Incorporated Societies 
Act 2022, which required a complete 
update to our constitution to align with the 
new legislative changes and secure LUSA's 
governance model for the future.

I am incredibly grateful for the opportunity  
to have served as the President of LUSA,  
and look forward to my second year  
following my re-election.

President's 
Report

Zara Weissenstein 
President | Pou Whirinaki
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Back row [from left to right]: Samuel Hokopaura 
Kaimahi, Matt Donald Kaitaki Pūtea, Corbin 
Tuwairoa Kaimahi, Wiremu Bartlett Kaimahi.

Front row [from left to right]: Cheyenne 
Laugesen Kaituhituhi, Grace O'Shaugnessy 
Tumuaki Takirua, Halle Gravatt Tumuaki Takirua

Back row [from left to right]: Nathan Campbell Sustainability Rep, Moni Avia Pasifika Rep, Cam Holmes Vice President, 
Troy Volman Secretary, George Gibbs Disability EDI and Wellbeing Rep.

Front row [from left to right]: Aleesha Young Engagement and Media Rep, Zara Weissenstein President, Sam Dryden 
Rainbow EDI and Wellbeing Rep, Dipti Adhikari Postgraduate Academic Rep, Caterina Campese International Rep.

Absent [bottom right corner]: Minuk Kang Postgraduate Engagement Rep (Elected in June)

LUSA 2025 Student Executive

Te Awhioraki 2025 Student Executive
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2025 proved to be another successful year for 
LUSA, defined by record engagement, major 
initiatives, and a rapidly growing student 
community. The Association saw unprecedented 
levels of student involvement, including a record 
number of student representatives, a vibrant 
Clubs network and a diverse events calendar. 
A highly contested Student Executive election 
further reflected the strength and maturity of 
LUSA’s student democracy.

Lincoln University’s enrolment numbers remained 
stable, with a slight decrease (2%) in student numbers 
compared with 2024. Postgraduate enrolments were 
down by 13% and accounted for 45% of total EFTS, 
while international students increased to 30% of EFTS 
(up from 23% in 2024). In response to the increasing 
diversity of the student body, LUSA broadened 
its approach to engagement and representation, 
expanding the inclusivity and variety of its events, 
clubs, services, and activities.

Student advocacy remained a core priority 
throughout the year. LUSA managed 233 individual 
student advocacy cases and achieved record levels 
of course representation, with 284 Course Reps. 
In addition, LUSA implemented the Course Rep 
programme within the November Summer School, 
ESL courses and Pathways for the first time. In 
addition, LUSA implemented a one-off Visa Rebate 
initiative which aimed to reduce the financial pressure 
on continuing LU international students following 
the sudden and significant increase in Student Visa 
renewal fees announced by the Government in  
late 2024.

In response to changing student needs, LUSA’s 
Constitution was updated and approved and resulted 
in changes to three Student Executive positions, 
while the Postgraduate Rep role was split into two; 
Postgraduate Academic Rep and Postgraduate 
Engagement Rep, increasing the Student Executive 
from 10 members to eleven. In collaboration with 
the student body, LUSA’s Strategic Plan was also 
reviewed and updated, with new Strategic Plan 
coming into place from 2026–2031.

The Clubs network continued to thrive, growing from 
34 to 36 affiliated clubs. The activeness of Clubs also 
increased significantly, with LUSA issuing 161 Club 
Grants across the year: almost double those of 2024. 

Club Grants, which help to fund Club activities and 
events, equipment, merchandise and community-
focused initiatives, enabled Clubs to organise 
and deliver more than 150 student-led initiatives 
throughout the year. The Ram, LUSA’s student 
magazine, also saw the number of issues produced 
increase from 6 to 8 and experienced increased 
student-generated content and higher engagement 
across both print and online platforms.

From a financial perspective, the Association ended 
2025 with a smaller operational surplus than the 
previous year. However, this was largely due to 
an increase in employee remuneration expenses 
following the invaluable addition of the Student 
Communities Coordinator role; the impact of which 
can be seen in the increased activity of student clubs 
and course representatives.  Following the directive 
from the 2024 Student Executive, a three-year plan 
was implemented to bolster LUSA’s cash reserves 
from 6 months–12 months, whereby ensuring the 
long-term sustainability of LUSA and its ability to 
continue delivering value for students should it 
experience a sudden drop or loss in funding/income. 
In addition, LUSA was successfully incorporated 
under the new Incorporated Societies Act 2022 
and changed their business banking from ASB to 
BNZ, helping to streamline their financial business 
operations and increase efficiency.

None of these achievements would have been 
possible without the exceptional efforts of the 
LUSA team. Throughout the year, staff consistently 
went above and beyond their core responsibilities, 
investing significant time, energy, and creativity 
to enhance the student experience. Whether 
coordinating large-scale events, supporting students 
through complex advocacy cases, adapting 
communications channels to meet diverse needs, or 
empowering clubs and societies to thrive, the team 
demonstrated professionalism, care, and a genuine 
commitment to student wellbeing.

I am immensely proud of the people who make up 
LUSA — a high-performing, cohesive, and dedicated 
team whose passion, collaboration, and belief in the 
transformative power of the student experience are 
reflected in every achievement of 2025.

Sam Budd
General Manager

Manager's Report
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Laura Cammock
Graphic Designer

Julia Wills
Communications Coordinator

Michayla Clemens
Events Coordinator

Sam Budd
General Manager

Anita Roberts
Student Communities 
Coordinator

Kate Lindsay
Student Advocacy and Voice 
Coordinator

Bridget Marshall
Accounts Administrator
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All students feel 
that their interests 
and ambitions are 
represented and 
advocated during 
their time at LU. 

2025 Vision: 

The Lincoln University Students’ Association (LUSA) 
has proudly represented the collective voice and 
interests of Lincoln University students since 1919. 
Operating independently from the University, LUSA 
is governed by an elected Student Executive and 
supported by a skilled team of professional staff.

The Student Executive provides strategic leadership 
and oversight, ensuring strong and effective 
governance, while staff deliver this vision through the 
day-to-day operations of the Association. Together, 
we advocate for students’ rights, hold the University 
to account, and work to create an inclusive and 
supportive environment where all students can thrive 
and enjoy the best possible university experience.

LUSA’s role extends well beyond representation. We are 
committed to enhancing the student experience in all 
its forms—providing advocacy and support services, 
student media, events, clubs and societies, and 
communications and design assistance. Through this 
work, LUSA supports students at every stage of their 
university journey.

LUSA is committed to the principles of Te Tiriti 
o Waitangi and recognises Te Awhioraki as the 
autonomous Māori Students’ Association representing 
Māori students at Lincoln University. We remain 
dedicated to building and maintaining a strong, 
collaborative, and respectful relationship with  
Te Awhioraki across all areas of our work.

To ensure students 
have a quality 
University 
experience through 
representation, 
support and 
activities.

2025 Mission: 

Who is LUSA?
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Integrity
We act in the best interests of students through 

transparent and honest communication.

Student Centred
Students are at the heart of everything we do.

Sustainability
We ensure our future through environmental, 

financial, social and cultural responsibility.

Diversity
We embrace the diversity of all of our students 
and enable them to be an integral part of the 

student experience.

Inclusivity
Everything we do seeks to foster a welcoming, 

friendly and safe environment.

Our Values
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Clubs
Clubs are a cornerstone of the university 
experience, enriching student life well beyond 
the lecture theatre. They foster a strong sense of 
community and belonging, providing students with 
opportunities to connect with like-minded peers, 
pursue their interests, and develop valuable skills 
such as leadership, teamwork, and communication. 
Through participation, students also gain access to 
professional and social networks that continue to 
deliver value long after graduation.

Beyond their social and professional benefits, clubs 
play an important role in supporting student wellbeing 
and personal development. They offer a positive outlet 
for stress, encourage creativity, and enable students to 
contribute meaningfully to campus life and the wider 
community. For many students, involvement in clubs is 
a defining part of their university journey, shaping lasting 
friendships, experiences, and skills.

 

In 2025, LUSA invested $36,955 into the Clubs network, 
representing a 19% increase from the year prior. Of this 
investment, $31,738 was distributed through Club Grants—
an increase of 51% from 2024. The number of Club Grants 
awarded nearly doubled from 2024, increasing from 88 to 
161 in 2025. The record number of Club Grants awarded 
supported a wide range of Club initiatives including 
funding essential equipment and materials, merchandise, 
subsidised trips, social events, career and networking 
opportunities, and volunteer-led projects that benefited 
both the campus and the local community.

The Clubs network also continued to grow and diversify 
throughout the year, increasing from 24 affiliated clubs in 
2024 to 36 in 2025. This growth reflects the expanding 
range of interests among Lincoln University students 
and ensures a diverse offering, from cultural and 
sporting clubs to academic and special interest groups. 
Collectively, clubs delivered more than 150 events and 
activities during the year, each contributing to a vibrant, 
connected, and engaging student experience.

$31,738
Received by Clubs and 
Societies in Club Grants

Operational 
Report

Page 8 of 23



Ph
ot

o:
 L

U
SA

's
 B

es
t A

w
ar

ds
 2

0
25

 M
os

t S
ta

nd
 o

ut
 C

lu
b 

W
in

ne
r 

Li
nc

ol
n 

U
ni

ve
rs

ity
 In

ve
st

m
en

t S
oc

ie
ty

Photo Above: Clubs Market, Semester One
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Events
In 2025, LUSA delivered a dynamic and diverse 
events programme designed to engage 
postgraduate, undergraduate, domestic, and 
international students, while fostering connection, 
wellbeing, and community. A total of 51 events were 
delivered throughout the year, including 10 ticketed 
events—heavily subsidised for Lincoln University 
students—and 41 free events. Total event-related 
expenditure for the year was $622,594, with 
income of $298,266 generated through ticket sales, 
partnerships, and sponsorships.

Ori
Ori 2025 successfully welcomed new students to campus, 
providing opportunities to form friendships, engage 
with campus life, and build a sense of belonging. Toga 
Party proved yet again to be highly popular, attracting 
525 attendees, while the increased number of free non-
alcohol related events attracted over 5,800, including an 
estimated 2,000 students to Clubs Market Day. In addition, 
Clubs Market Day showcased 35 student Clubs, 12 Lincoln 
University student support services, and 13 external 
stallholders.

Overall, Ori 2025 cost $77,445 to deliver and generated 
$17,391 in ticket sales and other income.

Grad Ball
With Grad Ball consistently selling out in previous years 
and the increased number of Graduates expected in 
2025, Grad Ball was moved to Addington Raceway, 
increasing capacity for the event as a result. In total, 434 
Graduates attended Grad Ball, allowing them to celebrate 
their academic achievements and reconnect with peers.
Total costs to deliver Grad Ball 2025 were $47,650, while 
ticket sales generated $28,304 in revenue.

ReOri 
ReOri Week welcomed students back to campus for 
Semester 2 with a full week of activities. The headline 
event, Winterball, sold out in advance and attracted 900 
attendees to the Woolston Club. The event featured seven 
live acts across two stages, alongside free food, non-
alcoholic beverages, and a range of activations.

Clubs Market Day showcased 38 student led Clubs, 
alongside 10 Lincoln University support services and 
13 external businesses and drew approximately 1,500 
students. The first 30 minutes of the event featured a 
ticketed, low-sensory session to support students seeking 

a quieter environment, with 28 participants attending. 
Across the week, three additional free food events were 
delivered, distributing over 2,500 servings.

Winterball generated $52,800 in ticket sales and cost 
$83,344 to deliver. The remainder of ReOri Week incurred 
costs of $22,420 and generated $2,052 in income.

Garden Party
Following on from its successful return in 2024, LUSA was 
proud to deliver Garden Party again in 2025. The event 
was supported by a range of new and improved initiatives 
aimed at enhancing wellbeing, inclusivity, and enjoyment 
of attendees, while reducing alcohol and drug-related 
harm and mitigating impacts on the local community. 
The event attracted over 2,000 attendees and featured 
10 New Zealand based acts across two stages, along 
with a variety of free activities. Throughout the day, more 
than 9,500 servings of free food and 7,500 non-alcoholic 
beverages were distributed.

As LUSA’s largest event, and largest contributor to the 
Association’s environment footprint, sustainability was 
again a key focus for Garden Party. For the second year 
running, LUSA partnered with With Out Waste to reduce 
the event’s environmental impact; a total of 87% of waste 
was diverted from landfill; just 3% away from Garden Party 
achieving zero-waste status.

As a condition of the Special Licence and University 
support, attendance was restricted to Lincoln University 
students, alumni, other tertiary students, and their guests, 
which saw attendance numbers remain consistent with 
2024. In addition, the University were financially unable 
to contribute to the event this year due to budgetary 
challenges, resulting in a much lower revenue than initially 
forecast of $164, 358.

Tighter budgeting however, saw the cost to deliver 
Garden Party reduce from $404,254 in 2024 to $317,086 
in 2025 without hindering the experience of students. 
LUSA’s focus for 2026 will be looking at how expenses can 
be reduced further without compromising the student 
experience and attracting more sponsors and partners to 
increase revenue.

Summer School Orientations
LUSA worked alongside the University to welcome 
Summer School students during both the January and 
November intakes. These orientations included free food 
and opportunities for students to connect with LUSA, the 
University, and their peers.
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Study Breaks
Two study breaks were delivered during key assessment 
periods, providing free activities designed to reduce stress 
and support student wellbeing during exams.

International Student Events
LUSA delivered four free and subsidised events for 
international students throughout the year, supporting 
connection and community building. These included 
International Student Morning Tea, a sold-out International 
Student Dinner attended by students and their families, 
an International Student Wellbeing Seminar and an 
International Student Support Evening introducing 
students to key University services and staff. A total of 
$12,464 was invested in delivering these events, with $539 
generated in income.

Postgraduate and Mature Student Events
Four free and subsidised events were delivered for 
postgraduate and mature students, creating opportunities 
to connect over tea, coffee, and light refreshments, 
engage with key University staff, and take time away 
from study demands. Total investment in these events 
amounted to $3,658, with $804 generated in income

Community Day and Kiwi Summer Picnic
LUSA was disappointed to cancel two iconic annual 
events in 2025: Community Day and the  
Kiwi Summer Picnic.

A highlight of the local calendar, Community Day is a free, 
family-friendly event delivered in partnership with Lincoln 
University that showcases the campus and connects 
students with the wider Lincoln community. Typically 
attracting several thousand attendees over four hours, 
the 2025 event was shaping up to be the largest yet, with 
record engagement from student Clubs. Unfortunately, 
red wind warnings were issued for the Selwyn and 
Christchurch districts on the day of the event, and the 
decision was made to cancel in order to prioritise the 
health, safety, and wellbeing of staff, students,  
and attendees.

The Kiwi Summer Picnic was also cancelled in 2025 
following a significant reduction in grant funding from the 
Selwyn District Council. To maintain financial viability, a 
modest ticket fee was introduced; however, ticket sales 
did not meet expectations. As a result, LUSA made the 
difficult decision to cancel the event to mitigate financial 
risk. LUSA remains committed to reinstating the Kiwi 
Summer Picnic in 2026 and will explore alternative funding 
sources and revenue streams to support its sustainability.

Additional Events and Support
LUSA also delivered a range of additional events and 
initiatives throughout the year, including:

•	 LU Pride Walk (in partnership with Lincoln University 
and SPACE Club)

•	 LUSA’s Best Awards
•	 Multiple free food activations
•	 Sustainability Week (in collaboration with SAGE, LESS, 

Lincoln University, and LUSA)
•	 Wellbeing-focused events and initiatives

In addition, LUSA supported several Lincoln University-led 
initiatives through marketing, communications, and event 
support, including:

•	 Christchurch Pride Week
•	 Mental Health Awareness Week
•	 Diversity Week
•	 Pasifika Language Week
•	 Te Wiki o Te Reo Māori (promotion  

and communications support)

Ori & ReOri Costs
Inclusive of Winter Ball

$183,209Costs:

Subsidised 
by LUSA

Income: $72,243

$110,966

$317,086Costs:

Subsidised 
by LUSA

Income: $164,358

Garden Party Costs

$152,728
Post-graduate Student Event Costs

Invested 
by LUSA $2,854

International Student Event Costs

Invested 
by LUSA $11,925

Event Costs & Income
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Social Media 
Social media continues to be a cornerstone of LUSA’s 
engagement with students, supporting connection, 
communication, and community across campus. 
Platforms such as Facebook and Instagram are essential 
tools for sharing information about events, Clubs, 
activities, services, and opportunities, ensuring students 
remain informed and engaged. LUSA maintains a strong 
focus on delivering timely, relevant, and student-centred 
content that promotes involvement and showcases the 
vibrancy of campus life.

The LUSA Noticeboard has also remained an important 
online hub for the Lincoln University community. 
The platform enables students to connect with one 
another by buying and selling second-hand goods, 
organising carpooling, advertising employment and 
accommodation opportunities, and sharing useful 
information. By facilitating these interactions, LUSA 
supports students to navigate university life more easily 
while fostering a collaborative and inclusive campus 
environment.

Together, these digital channels play a critical role in 
keeping students informed, connected, and engaged, 
reinforcing LUSA’s commitment to enhancing the overall 
student experience.

LUSA’s Facebook page garnered 73,3028 views (a 181% 
increase from the year prior) and engagement climbed 
to 44,655, while followers decreased from 8508 in 2024 
to 8348 in 2025. Post engagement remained consistent 
with 2024, with 1,679 total reactions and 293 post shares. 
LUSA’s Noticeboard on Facebook climbed from 2074 
members in 2024 to 2200 in 2025, while the total posts 
by members increased from 287 to 307. 

LUSA’s Instagram follower numbers increased from 3.3k 
followers to 3.8k in 2025 and reached 38.7k, compared 
to 30.3k the year prior. In addition, to meet the changing 
preferences of the student body, LUSA started a TikTok 
channel in late 2025.

In its first couple of months it garnered 936 likes and 73 
followers, with one post attracting over 11,000 views. 
These platforms continue to be key channels for student 
engagement, information sharing, and celebrating 
student achievements and events.

RAM Magazine
RAM, LUSA’s student magazine, plays a vital role 
in the student experience by providing a platform 
for students to share their voices, creativity, and 
perspectives. The magazine celebrates student 
achievements and diversity while supporting the 
development of practical skills such as writing, editing, 
design, and collaboration, helping prepare contributors 
for future academic and professional pathways.

The number of issues of the RAM magazine increased 
from 6 to 8 issues, with 2950 physical copies 
distributed across the year. Online readership of the 
Ram continued to accelerate, with the Ram website 
receiving 1154 visits and Issuu receiving 707 total 
readers. Student produced content within the student 
magazine also climbed, with 106 contributions in total 
featured across the eight issues; a significant increase 
from 61 in 2024. 

Through its combined print and digital presence, 
RAM remains an essential part of campus life, 
amplifying student voices, highlighting achievements, 
and strengthening connections across the Lincoln 
University community.

Communication 
& Brand
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Copies of RAM printed in 2025
2,950

RAM website site sessions in 2025
1,861

Student articles submitted across 
eight issues of RAM in 2025

106

RAM 
Stats:
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LUSA Website
A strong and accessible website is a critical 
communication and engagement tool for LUSA, 
serving as a central hub for information, advocacy, 
events, services, and student support, ensuring 
students can easily access what they need, when 
they need it. The LUSA website plays a key role in 
connecting students with representation, wellbeing 
resources, opportunities for involvement, and up-to-
date news throughout the academic year.

In 2025, the LUSA website demonstrated continued 
growth and relevance, reflecting its importance to the 
student body. The site recorded 12,913 unique visitors, 
an increase from 10,080 in 2024, alongside 18,705 
individual site sessions—representing an 11% increase 
year on year. This growth highlights the website’s 
expanding reach and its effectiveness as a primary 
information channel.

The majority of traffic was driven through Google 
searches (8,078 sessions), followed closely by direct 
access to the website (7,369 sessions), indicating 
strong brand recognition and repeat engagement. 
Additional traffic was referred via the Lincoln University 
website (523 sessions), reinforcing the website’s role 
as a key link between LUSA and the wider university 
ecosystem.

Usage data also reflects the importance of accessibility 
across devices. In 2025, 9,600 sessions were 
conducted on desktop and 9,042 on mobile devices, 
demonstrating the need for a responsive and user-
friendly design that supports students both on and 
off campus. A small number of sessions (73) were 
accessed via tablet.

Overall, the continued growth in website traffic and 
engagement underscores the LUSA website’s value as 
a trusted, accessible, and essential platform for student 
communication, connection, and support.

Newsletter
LUSA’s digital newsletter remains a key communication 
tool, distributed at the beginning of each term to 
keep students informed about upcoming events, 
opportunities for involvement, and important LUSA 
updates. The newsletter provides a concise and 
accessible way for students to stay connected with 
campus life, including social and cultural events, 
support services, and student initiatives.

In 2025, each newsletter reached more than 3,500 
students, ensuring a significant proportion of the 
student body remained informed and engaged. By 
delivering consistent, timely, and relevant content, the 
newsletter continues to support student participation, 
strengthen community connections, and enhance the 
overall student experience at Lincoln University.

Advertising Revenue
Media revenue provides an additional income stream 
for LUSA, supporting their financial sustainability. 
Traditionally, these advertising and media partnerships 
have permitted LUSA to diversify its income sources, 
reducing reliance on grants and student levies while 
maintaining independence and long-term resilience.

Following two consecutive years of declining revenue, 
advertising sales experienced a significant resurgence 
in 2025. Media revenue increased by 64% compared 
to 2024, generating $10,790 in advertising income for 
the year. This turnaround reflects renewed advertiser 
confidence, improved engagement with LUSA media 
channels, and the ongoing value of student aimed 
media as a communication and promotional platform.

Merchandise
In 2025, LUSA’s Lincoln University branded clothing 
sales continued to perform strongly, generating 
$40,666 in revenue. This represents a 43.6% increase 
from 2024 and reflects sustained demand for high-
quality, relevant merchandise that resonates with 
students, staff, Alumni and visitors alike. The continued 
growth of merchandise sales highlights both the 
commercial viability of this revenue stream and its 
effectiveness in strengthening LUSA’s brand presence.

Revenue from branded merchandise directly 
contributes to LUSA’s financial sustainability, enabling 
reinvestment into student targeted initiatives, support 
services, and engagement opportunities. As such, 
merchandise remains a key component of LUSA’s 
broader strategy to support students while fostering a 
strong and connected campus culture.

Communication & Brand Cont.
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LUSA and Te Awhioraki Student Elections
Raising awareness of the importance of both LUSA’s 
and Te Awhioraki’s Student Executives and increasing 
nominations and voter turnout in their respective 
elections continued to remain a key priority for LUSA in 
2025. The Student Executives play a vital role in shaping 
the student experience at Lincoln University. Elected by 
their peers, these leaders provide strategic direction for 
their Associations, advocate for student interests, and 
contribute to effective governance to ensure the needs 
of the student body are represented and addressed.

Ensuring the LUSA continues to adapt to the changing 
needs of the student body, changes were made to four 
Student Executive positions in early 2025. The former 
Disability EDI and Wellbeing Rep and the Rainbow EDI 
and Wellbeing Rep became the Disability EDI Rep and 
the Rainbow EDI Rep while the former Engagement and 
Media Rep became the Engagement and Wellbeing 
Rep. In addition, the Postgraduate Rep role was split 
into two; Postgraduate Academic Rep and Postgraduate 
Engagement Rep, increasing the Student Executive 
from 10 members to eleven. 

In response to the additional Postgraduate Engagement 
Rep role being established, a successful by-election 
was held in Semester 1, with four candidates nominated 
and an 18.5% voter turnout.

Both LUSA and Te Awhioraki delivered successful 2025 
Student Executive Election campaigns. 18 nominations 
were received for LUSA’s Executive, marking a 27% 
increase compared to 2024, with 8/11 positions 
contested. Meanwhile, 3/6 Te Awhioraki Executive 
positions were contested, with all roles across both 
Associations successfully filled. Voter engagement 
again increased significantly, with 22.14% of eligible 
Lincoln University students participating in the LUSA 
elections, up from 12.5% in 2024. Similarly, 24.5% of 
eligible Māori students voted in Te Awhioraki’s Executive 
elections, remaining consistent with 2024.

While these results represent substantial improvements 
in both nominations and voter turnout, there remains 
further opportunity to strengthen engagement. 
Increasing awareness and participation in student 
elections will continue to be a key focus for both 
Associations in 2026.

Throughout 2025, the LUSA Student Executive 
contributed to more than 50 University committees, 
spanning areas such as faculty governance, disability 
and wellness, international and postgraduate student 
support, LGBTQIA+ representation, and diversity 
initiatives. In addition, LUSA staff participated in a wide 
range of committees, working groups, and meetings to 
advocate for student interests across the University.

Course Representation
The Course Representative (Course Rep) system 
remains a cornerstone of student voice at Lincoln 
University. Course Reps are either nominated by 
their peers or volunteer for the role, representing the 
collective interests of their courses and providing 
valuable feedback to both LUSA and the University.

Course Rep numbers remained broadly consistent 
with 2024, with a total of 284 representatives across 
the year. Semester One recorded 150 Course Reps, an 
increase from 145 the previous year, while Semester 
Two saw 121 Course Reps, compared with 140 in 2024. 
In addition, the Course Rep system was trialled for the 
first time during Summer School, with 13 Course Reps 
registered for the November intake.

Further expansion of the system was trialled in 
Semester Two through the inclusion of ESL courses, 
which resulted in four Course Reps being registered. 
The system was also trialled within Pathways 
programmes; however, no uptake was recorded during 
this period.

Collective 
Voice
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Course Representations Cont.
Across the year, five rounds of Course Rep meetings 
were held, comprising a total of 28 individual 
meetings. These meetings were supported by online 
feedback forms and digital communication channels, 
providing students with multiple avenues to share their 
experiences and perspectives.

The Course Rep system continues to be a highly valued 
service on campus, strengthening the connection 
between students, LUSA, and the University, and 
enabling students to actively contribute to and shape 
their educational experience.

*Courses must have at least eight students enrolled to 
be considered eligible for the Course Rep system.

Student Advocacy and Support

IIn 2025, LUSA managed 233 student advocacy 
cases, an increase of 15 compared with 2024. 
Student advocacy remains a critical component 
of the student experience, providing guidance, 
support, and representation for students facing 
academic, administrative, or personal challenges. By 
ensuring student concerns are effectively heard and 
addressed, this service contributes to a fair, inclusive, 
and supportive learning environment, empowering 
students to navigate university life with confidence.

In 2025, LUSA managed 233 student advocacy 
cases, an increase of 15 compared with 2024. 
Student advocacy remains a critical component 
of the student experience, providing guidance, 
support, and representation for students facing 
academic, administrative, or personal challenges. By 
ensuring student concerns are effectively heard and 
addressed, this service contributes to a fair, inclusive, 
and supportive learning environment, empowering 
students to navigate university life with confidence.

Following the Government’s sudden and significant 
increase to student visa renewal costs announced in 
late 2024, LUSA introduced a one-off $200 financial 
assistance grant for returning international students 
whose visas were due to expire on or before 31 March 
2025. A total of 29 returning international students 
benefited from this initiative, with $5,800 provided in 
financial support to assist with visa renewal costs.

Financial Assistance Fund
Financial assistance continues to play a vital role within 
LUSA’s advocacy and support services. In 2025, 15 
applications were received for the Financial Assistance 
Fund. Of these, 11 applications were approved, resulting 
in $5,464 being distributed to students in need. Three 
applications were declined for not meeting eligibility 
criteria, and one application was withdrawn.

The Financial Assistance Fund provides essential 
support to students experiencing unexpected financial 
hardship, helping them remain engaged with their 
studies and participate fully in campus life.

In total, $35,549 was received for the Financial 
Assistance Fund in 2025. Of this amount, $15,433 was 
spent on direct student support, including $11,265 in 
financial assistance grants and $4,168 allocated toward 
student wellbeing initiatives.

$5,464
received financial support 

from the Financial 
Assistance Fund
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Lincoln University
In 2025, LUSA continued to foster a strong, positive, 
and collaborative relationship with Lincoln University, 
maintaining what remains the Association’s most 
significant partnership. The respect, goodwill, and 
ongoing support of University staff are fundamental 
to LUSA’s ability to operate effectively and deliver 
meaningful outcomes for students.

LUSA’s work is greatly strengthened by the 
commitment and dedication of Lincoln University staff, 
many of whom share a genuine passion for student 
advocacy and wellbeing. This partnership enables 
LUSA to deliver a wide range of services, events, and 
initiatives that enrich the student experience and 
contribute positively to campus life.

Te Awhioraki
LUSA worked closely with Te Awhioraki throughout 
2025 to support and advocate for Māori students at 
Lincoln University. This collaboration ensured Māori 
perspectives were actively represented and that the 
unique needs of Māori students were considered 
across relevant University discussions and decision-
making processes.

LUSA highly values its transparent, honest, and 
collaborative relationship with Te Awhioraki. This strong 
partnership has enabled meaningful initiatives and 
outcomes that continue to support and uplift Māori 
students on campus.

Know Your Stuff
LUSA has long advocated for the inclusion of drug 
checking clinics as a key harm reduction initiative, 
recognising their importance in promoting student 
wellbeing, reducing drug-related harm, and providing 
valuable education. In 2025, LUSA was pleased to 
continue its collaboration with Lincoln University  

to host Know Your Stuff services on campus during 
key event periods as well as introducing regular on-
Campus drug checking clinics to enhance accessibility 
to them for LU students.

This partnership ensured students had access to safe, 
confidential, and accessible drug checking services, 
reinforcing LUSA’s commitment to proactive health 
education and student safety.

Good One Party Register
LUSA continued its support of the Good One Party 
Register in 2025, working in collaboration with the 
Police, Ministry of Health, Noise Control, local councils, 
UCSA, and Ara. Through this initiative, LUSA has helped 
promote the benefits of registering student parties and 
encouraged safer, more responsible social events.

This ongoing collaboration supports students to enjoy 
social activities while remaining informed, supported, 
and mindful of community expectations.

Te Mana Ākonga – the National Māori Students’ 
Association, the National Disabled Students’ 
Association (NDSA), and the New Zealand International 
Students’ Association (NZISA)

Following the disbandment of the New Zealand Union 
of Students’ Association (NZUSA) in 2024, LUSA 
remained committed to establishing and maintaining 
strong partnerships with Te Mana Ākonga – the 
National Māori Students’ Association, the National 
Disabled Students’ Association (NDSA), and the New 
Zealand International Students’ Association (NZISA). 
These relationships ensured Lincoln University students 
continued to have a voice and representation at the 
national level.

Strong 
Partnerships
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Red Bull
LUSA’s partnership with Red Bull continued to grow in 
2025, contributing positively to the student experience. 
Red Bull supported and delivered multiple activations 
both on campus and at LUSA events throughout 
the year, in addition to providing thousands of 
complimentary cans to students.

This collaboration added to the energy and vibrancy 
of campus life and enhanced the overall enjoyment of 
student events.

The Edge
LUSA’s strong partnership with The Edge continued 
throughout 2025, enhancing a range of LUSA events 
across year through on-site activations, competitions 
and give aways including Ori, ReOri, Winter Ball, and 
Garden Party. Their support in event promotion played 
a key role in connecting LUSA with its target market 
while boosting student engagement and attendance.

The Edge’s presence at LUSA events added a 
professional and dynamic element, contributing to  
the atmosphere, visibility, and overall success of  
these activities.
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Health and Safety
Health and safety remains a fundamental priority 
for LUSA. The wellbeing of both staff and students 
underpins all aspects of our work, and we continually 
seek opportunities to strengthen and improve our 
health and safety practices.

LUSA also works closely with Lincoln University to 
support pastoral care initiatives, contributing to the 
emotional, physical, mental, and spiritual wellbeing 
of students and helping to create a safe, supportive 
campus environment.

Advisory Panel
LUSA’s Advisory Panel comprises independent 
professionals who provide the Student Executive and 
General Manager with governance, accountability, 
and consultative advice. The Panel’s expertise plays an 
important role in strengthening the Association and 
supporting sound decision-making.

In 2025, LU alumnus Ivy Harper continued her 
service on the Advisory Panel. As Chief Executive 
of Te Pūtahitanga o Te Waipounamu and a two-
term LUSA President in the early 2000s, Ivy brings 
extensive leadership experience and deep institutional 
knowledge of both LUSA and Lincoln University.

Sara Shea also continued her service on the Advisory 
Panel for the second year. Sara is Director of Harris 
Shea and holds a management role at Te Whatu Ora, 
with previous experience as Acting Chief Executive 
of the Otago University Students’ Association. Her 
expertise in human resources, governance, and 
student associations continues to prove to be a 
valuable asset for LUSA’s Student Executive and 
Operations Team alike.

While the Advisory Panel provides advice and guidance 
to the Student Executive and Operational Team, it does 
not hold voting authority on Association matters.

Financial Sustainability
LUSA remains committed to responsible financial 
management, ensuring that expenditure directly 
benefits students while supporting the long-term 
sustainability of the Association. Following on from the 
2024 Student Executive’s directive to increase LUSA’s 
cash reserves from the equivalent of six months’ 
operating costs to twelve months, a three-year plan to 
achieve this was implemented, with the first instalment 
achieved five months ahead of the deadline. Increasing 
LUSA’s cash reserves strengthens financial resilience, 
safeguarding LUSA’s ability to continue delivering high-
quality services in the event of significant  
income fluctuations.

In addition, LUSA successfully switched their business 
banking from ASB to BNZ, streamlining financial and 
banking operations and improving productivity  
as a result.

Incorporated Societies Acts 2022
The Incorporated Societies Act 2022 modernised 
the legal framework for incorporated societies in 
NZ, replacing the outdated 1908 legislation. The 
Act strengthened governance, accountability, and 
reporting requirements, including clearer officer duties, 
improved dispute resolution processes, and more 
robust constitutional standards.

In 2025, LUSA successfully incorporated under the 
Incorporated Societies Act 2022, ensuring ongoing 
legal recognition and compliance well ahead of the 
statutory deadline. This transition safeguards LUSA’s 
ability to operate effectively as an independent legal 
entity, including holding assets, managing finances, 
entering contracts, and delivering services to students. 
Incorporation under the new Act also strengthens 
governance practices, enhances transparency and 
accountability to members, and provides a more 
resilient framework to support LUSA’s long-term 
sustainability and advocacy on behalf of students.

Sustainable 
Practices
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Continued Strategic Focus
In 2025, LUSA undertook a comprehensive update 
of its Strategic Plan in collaboration with the student 
body. This consultative approach ensured that LUSA’s 
objectives and goals remained current, relevant, and 
reflective of the diverse experiences and priorities of 
students at Lincoln University. By actively engaging 
students in the process, LUSA strengthened the 
connection between its governance, services, and the 
voices of those it represents.

The updated Strategic Plan 2026 – 2031 provides a 
clear framework for LUSA’s work, supporting more 
effective advocacy, improved service delivery, and 
stronger partnerships with the University and wider 
community. For students, it offers greater transparency 
around LUSA’s priorities and a clearer understanding 
of how their association is working on their behalf. For 
LUSA, the refreshed plan strengthens organisational 
focus, enhances accountability, and positions the 
association to respond confidently to future challenges 
and opportunities in support of student wellbeing, 
representation, and engagement.

Reducing LUSA’s Environmental Footprint
Sustainability remains an ongoing focus for LUSA. Key 
initiatives include the development and refinement 
of sustainability plans for major events, a continued 
shift toward digital platforms to reduce printing, 
prioritisation of local and ethical suppliers, minimisation 
of waste sent to landfill, use of sustainable and 
recyclable materials, and a reduction in  
non-essential travel.

Diversity and Inclusivity
Diversity and inclusivity are central to LUSA’s values 
and operations. The Association actively works to 
celebrate and embrace diverse cultures, perspectives, 
and identities, while continually seeking opportunities 
to strengthen inclusivity across all services, events,  
and activities.
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Approva l of Performance Report
L i n co ln U n ivers ity Stud ents ' Assoc i atio n I nco rpo rated

For th e yea r e nded 31 Decembe r 2025

Th e Boa rd a re p leased to p rese nt th e a p p roved Perfo rm a nce Repo rt i nc l ud i n g the h isto rica l fi n a nci a l sta tements of Li nco l n

U n ive rsity Stu d ents ' Assoc iati on I n co rpo ra ted fo r the yea r e n d ed 31 Decem be r 2025 .

AP P ROVE D

Za ra We i sse n ste i n

Stu dent P res i den t

^.3. 0, 07 ZQU

Sa m rd d h i Raj n i ka n t

V i ce- P res i de n t

D ate
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Ent i ty I nfo rmat ion
L i nco ln U n iversity Students ' Assoc i at io n I n co rpo rated

Fo r the yea r ended 3 1 December 2025

Lega l N ame of Entity

L i n c o l n U n i v e rs i ty S t u d e n ts ' Ass o c i a t i o n I n c o rp o ra te d

Entity Type and Lega l B as is

I n c o r p o r a te d S o c i ety a n d R e gi ste re d C h a ri ty ( C h a ri t i e s Act 2 0 05 )

Cha rity Regist ration N umber

C C 3 9 92 3

Ent ity ' s P u rpose o r M i ss ion

T h e m i ss i o n o f t h e a ss o c i a t i o n s h a l l be to p ro v i d e a q u a l i ty u n i ve rs i ty exp e ri e n ce fo r a l l st u d e n ts th ro u g h re p res e n ta ti o n ,
s e rv i ces , s u p p o rt a n d ext ra -c u rri c u l a r a cti v i t i e s .

Other Contro l led Entit ies

N o n e

Enti ty Stru ctu re

T h e L U SA G e n e ra l M a n a ge r m a n a ge s a te a m of 6 sta ff. 2 025 w a s a sta b l e y e a r w i t h n o st a ffi n g c h a n ge s .

En ity Gove rnance

L U SA i s gove r n e d b y a n Ex e c u ti ve B o a rd (t h e E xe c u t i ve ) co m p ri s i n g a n e l e cte d st u d e n t P res i d e n t, V i ce P res i d e n t, a n d st u d e n t
re p res e n ta t i v es re p res e n t i n g va ri o u s p o rtfo li o s ( i n c l u d i n g e q u ity, d i ve rs i ty, a n d a ca d e m i c se cto rs ) . T h e Ex e c u t i ve i s res p o n s i b l e
fo r setti n g th e stra te gi c d i r e cti o n , e n s u ri n g l egis l a ti ve c o m p l i a n ce , a n d s u p e rv i s i n g th e ge n e ra l o p e ra ti o n s of t h e a ss o c i a t i o n .
T h e Bo a rd m e ets reg u l a r ly t h ro u g h o u t t h e ye a r. D a y-to- d a y o p e ra t i o n a l m a n a ge m e n t i s d e lega te d b y th e B o a rd to t h e G e n e ra l
M a n a ge r, w h o ove rs e es t h e sta ff.

Entity ' s re l ia nce on Volu nteers and Donated goods and se rvices

L U SA re l i es o n vo l u n te e rs to h e l p w i t h t h e sta ffi n g of e ve n t s e . g . G a rd e n P a rty a n d d o n a t i o n s fro m co m p a n i e s e . g. p ro d u cts fo r
O ' We e k g i v e a w a ys .

Accou ntants

B e a n y L i m ite d
T a u p o

I ndependent Aud itors

As h t o n W h e e l a n s Li m i te d
C h ri stc h u rc h
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Entity In formation

I R D N umbe r

0 13 -323-283

Phys ica l Add ress

LU SA Offi ce , G ro u n d F loo r Fo rbes B u i ld i n g,

L i n co l n U n ive rs ity
Ch ri stch u rch 7647

Posta l Add ress

PO Box 85007

L i n co l n U n i ve rs ity

C h r i stch u rch 7647
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Statement of Service Perfo rmance

L i nco ln U n ivers ity Students ' Assoc i at i o n I n co rpo rated

For th e yea r e nded 31 December 2025

Med i um to Lon g Term Obj ective :

L i n co l n U n ive rs ity Stu d ents ' Assoc i a t i on ( LUSA) ex i sts to ensu re stu dents h ave the best possi b le expe ri en ce a t L i nco l n U n ive rs ity.
Ou r o utputs reflect th is by p rov i d i n g se rv ices wh i ch en a b le stud e nts to be lo ng a n d get i nvo lved i n cam p us l i fe . On the
othe r- h a n d l i fe at u n ive rs ity is n ot a lways easy a n d some stud ents req u i re a dvocacy o r pasto ra l s u p port to succeed . Beneath a l l
of th is i s a n eed fo r stud e nts to sh a re th e i r sto ries with othe r stu d ents a n d fo r th e U n i ve rs ity to e n gage w ith stud en ts too , wh i ch
i s b rought a bout by th e LUSA Stu d en t M ed i a .

2025 2024

Descr i ptio n of Entit ies Activi t i es and Ach ievements

Student advocacy a nd i ndependent su ppo rt a nd adv ice to reso lve p roblems 233 2 18

N umbe r of Studen t Reps across yea r 284 285

N umber of magazi n e i ssu es pu bli sh ed 8 6

C l u bs on cam pus * 36 34

N umbe r of Pa id Eve nts 10 8

N umbe r of Free Even ts 41 39

Add itiona l Ach ievements

The prima ry measu rement fo r pe rfo rma nce is LUSA' s fu lfi lm en t of th e Serv i ce Leve l Agreeme nt, a n d un ivers ity a n d stud ent
feed ba ck o n those se rv i ces p rovi d ed .

Add itio n a l Goa l s

Fa c i l i tate stro ng stu d en t vo i ce .
P romote a safe , su ppo rt i ve , a n d in c l u s ive enviro nment.
Bu i ld a b i c u ltu ra l cam p us .
Cele b rate d i ve rs i ty
E n h a nce en ga gement with the stu d ent body.
Cu lt iva te s usta i na b i l i ty .
I n c rease tra nspa ren cy a n d acco u nta b i l i ty .

* LUSA provi d e a n aven ue to stud en ts fo r wh ich they ca n jo i n i n d iv i d u a l c l u bs a n d enjoy the benefits th at these cl u bs p rov i d e .

LUSA i s n ot respons i b le fo r the d ay to d ay o perations of these cl u bs as stated i n the accou nti ng po l i ci es a nd Note 5 . LU SA does
a ss i st by p rovid i n g a dm i n su ppo rt a n d fu n d i ng to the c l u bs .

Th is statemen t shou ld be read in conj u nctio n with th e a ttached Notes to the Pe rformance Repo rt a nd I n dependent Aud ito r 's Report .
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Statement of Fi nanc i a l Performance

L i n co ln U n ivers ity Students ' Assoc i at i o n I n co rporated

Fo r the yea r end ed 31 December 2025
NOTES 2025 2024

Revenue

Se rvice De l ive ry Con tra ct I n come 1 1 ,003 ,1 10 1 ,042 ,48 1

Oth er Se rvice De l ivery I n come 1 334, 137 374, 166

I nte rest, d ivi de nds a nd othe r i nvestment revenue 1 17 ,029 24,723

Other reven ue 1 177 6 1

Tota l Reven ue 1,354,453 1 ,441 ,431

Expenses

Em p loyee rem u neratio n a nd oth er re lated expenses 2 538 ,671 454,337

Expen ses re lated to servi ce de l ive ry 2 771 ,230 782 ,217

G rants a nd don ati o ns made 2 3 1 ,80 1 21 ,004

Oth er expenses 2 5 ,529 24, 944

Tota l Expenses 1 ,347,231 1 ,282,502

Su rp lus/ ( Defi c it ) fo r the Yea r 7,22 1 158,929

Th i s pe rfo rma n ce report h as been a pp roved by those cha rged w ith gove rn a nce .

Boa rd M em ber

Date

Th is statemen t sh ou ld be read i n conj u n cti o n with the attached Notes to the Pe rfo rmance Repo rt a nd I ndependent Aud i to r' s Repo rt.
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Statement of F i nanc ia l Pos ition

Th is statemen t shou ld be read i n co nju nctio n w ith the attac hed Notes to th e Pe rfo rmance Report and I n dependentAu d ito r ' s Repo rt.

L i n co ln U n ive rs i ty Students ' Assoc i at io n I n co rpo rated

As at 3 1 Decembe r 2025
N OTES 31 D EC 2025 31 D EC 2 024

Assets

Cu rrent Assets

Cash a n d s ho rt-te rm depos i ts 3 787 ,908 1 ,229 ,5 08

Debto rs a n d Prepayments 3 60 ,441 134 ,421

Fu nds He id on Beha l f of Othe rs 302 ,0 99 208 , 741

I n ve nto ry 3 15 ,8 07 17,625

Re lated Pa rty Rece ivab les 500 -

Other Cu rrent Assets 3 523 , 1 13 2,587

Tota l Cu rrent Assets

Non-Cu rrent Assets

1 ,689 ,86 8 1 ,592 , 8 82

Pro perty, P la nt a nd Equ i pment 3 ,505 4,294

Tota l Non-Cu rre nt Assets 3 ,505 4,294

Tota l Assets

L i a b i l it i es

1 ,693,374 1 ,597 , 176

Cu rrent L iab i l i t ies

Cred i to rs a nd Accru ed Expen ses 4 7,0 12 26 , 040

Deferred Reven ue 157,523 137,406

Emp loyee Costs Payab le 4 23 ,49 1 1 2 ,598

Fu nds he ld o n Beha lf of Othe rs 4 350,304 273,370

Other cu rren t l i a b i l it i es 4 60 -

Tota l Cu rrent L iab i l it ies 538,390 449,414

Tota l L ia b i l it ies 538,390 449,414

Tota l Assets less Tota l L i a b i l it i es ( Net Assets)

Accumu lated Fu nds

1,154,984 1, 147,762

Accumu la ted Su rp lu ses o r ( Defic its ) 5 1 ,1 54,984 1 , 147 ,762

Tota L Accumu lated Funds 1,154,984 1,147,762
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Statement of Cash Flows

L i nco ln U n ive rs ity Students ' Associ ati on I n co rporated

Fo r the yea r end ed 31 Decembe r 2025
2025 2024

Ca s h F lows fro m O p e rati n g Activ it ie s

Cash was rece ived from :

Rece i pts from se rvi ce de l ivery contracts 1 ,0 97 ,3 88 1 , 065 ,494

Rece i pts from other se rvice de l ivery 334,374 424,594

I nte rest, d iv i de nds a nd oth er i nvestmen t rece i pts 17 ,0 29 24,723

Tota l Cash was rece ived from : 1 ,448,791 1,5 14,8 1 1

Cash was appl ied to :

Em p loyee rem u n erati o n a nd oth er re lated payments (527 ,778 ) (447 ,26 1 )

Pa ymen ts re lated to serv ice de l ivery (78 1 ,478 ) (77 9 ,73 6 )

G ra nts a nd don ations pa id (3 1 ,80 1 ) (2 1,004)

Oth er P ayments (5 ,684) (9 ,441 )

GST (6 ,967 ) (77 ,65 0 )

Tota l Cash was applied to : ( 1 ,353 ,708 ) ( 1 ,335,094)

Tota l Cash F lows from Operati ng Activ ities 95,083 179 ,7 17

2025 2024

Ca s h F lows fro m Oth e r Activit i es

Cash was app l ied to :

Payments to pu rch ase i nvestments (5 19 ,583 )

Cash F lows from Othe r I n vesti n g a nd F i n a n ci n g Activ i t i es (13 ,657 )

Fu nds Rece ived/ ( Pa i d ) o n Beh a lf of Others (3 ,443) (83 ,502 )

Tota l Cash was app l i ed to : (536,683 ) (83 ,502)

Tota l Cash Flows from Othe r Act ivities (536,683) (83,502)

2025 2024

N et M ove m e nt i n Cas h

N et l n crease/ ( Decrease ) i n Cas h (441 ,600) 96 ,215

Open i n g Cas h Ba la nce 1 ,229 ,508 1 , 133 ,293

Closi ng Ca sh Ba lance 787,908 1 ,229 ,508
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Depreci at ion Schedu le
L i nco ln U n ivers i ty Students ' Assoc iatio n I ncorporated

For the yea r ended 3 1 December 2025
NAME COST RATE METHOD

P lant & Office Equ ipment

B randed M a rquee 5,489 25% DV

Shayne Fu rn itu re P i cn ic Table 3 ,800 20% DV

Apple 13- i n ch MacBook Pro 2,712 50% DV

M acBook Pro fo r Med ia Co-o rd i n ator 2 ,004 50% DV

Water Stat ion 3,000 10% DV

Laptop 1 ,5 15 50% DV

B randed M a rq uee with S i des 3 .0m x
3 .0m

1,544 25% DV

Branded M a rquee with S i des 3 . 0m x
3 .0m

1 ,544 25% DV

Drop Safe 1 ,615 8% DV

Cas h Regi ster - Cas i o SEC450 749 40% DV

i Phone 7 32G B 504 67% DV

Tota l P l a nt & Offi ce E q u i p m e nt 24,477

Tota l 24,47 7

Perfo rm a nce Repo rt Li n co l n Un ive rs ity Stu dents' Associati o n I nco rporated

OPEN I NG VALU E PURCHASES D ISPOSALS DEPREC IAT ION
CLOS | NG ACCUM

C LOS I NG VALU E

213 53 5 ,330 1 59

244 49 3,605 195

134 67 2 ,645 67

3 1 2 ,003 1

1 ,624 162 1 ,539 1 ,461

205 103 1 ,412 103

529 132 1 , 147 397

651 163 1 ,055 489

683 55 987 628

8 3 744 5

1 504

4 ,294 7 8 9 20 , 97 1 3 ,505

4,294 7 89 20,97 1 3 ,50 5
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Statement of Accou nt i ng Pol i c i es

L i n co ln U n ive rs ity Students ' Assoc i ati o n I n co rpo rated

Fo r the yea r end ed 31 Decembe r 2025

Bas is of P repa ratio n

Th i s pe rfo rm a nce repo rt i s p re pa red i n a cco rda nce with the Ti e r 3 ( N F P) Sta n d a rd - Report i n g Req u i reme nts fo r T i e r 3

N ot-fo r- P rofit En t it i es . The enti ty is e l i gi b le to a p p ly these req u i rements as it d oes not h ave p u b l i c a ccou nta b i l i ty a n d h as tota l

a n n u a l expenses of less th a n $5,000,000 for the p reced i n g two peri ods . Al l t ra nsa ct i o ns i n the pe rfo rm a nce repo rt a re re po rted

us i ng th e a cc ru a l b a s is of a cco u nti ng. Th i s perfo rm a nce repo rt i s p re pa red u n d e r th e ass u m pt i o n th a t th e entity wi l l co nt i n u e to

o pe ra te fo r the fo reseea b le fu tu re .

Goods a nd Serv ices Tax (GST)

The entity is reg iste red fo r GST. Al l amo u nts a re sta ted exclu s ive of goods a nd se rv i ces tax (GST) except fo r acco u nts paya b le a n d

accou n ts rece i va b le wh i ch a re stated i n c lu s i ve of GST (w he re a pp ro p ri a te) .

I n come Tax

L i n co l n U n ive rs ity Stu d ents ' Assoc i ati on I n c i s a reg i ste red c h a ri ty wh o l ly exem pt from New Zea la n d i n come tax hav i ng fu l ly

com p l i ed w ith a l l statuto ry co n d i t i o n s fo r these exempti ons .

Cash and Short Te rm Depos its

Ba n k a ccou n ts a n d cas h i n th e Sta teme nt of Cash F lows com p ri se cas h ba la n ces a nd ba n k ba la nces ( i n c l u d i n g sh ort te rm

d epos its ) with o r i g i n a l matu rit i es of 90 d ays o r less .

Any ba n k ove rd ra fts o r c red it ca rds paya b le a re recogn i sed as Paya b les o n th e Ba l a n ce Sheet

Reven ue Recogn it io n

Reve n ue is recogn i sed to th e extent th at it is p roba b le that th e eco nom ic benefits wi l l flow to the En t ity a nd th e reven ue ca n be

re l i a b ly measu red . Th e fo l lowi n g spec ific recogn itio n crite ri a m ust a lso be met befo re reven u e is recogn ised :

• Revenue from Service Delivery Contracts: Reve n ue from se rvi ce d e live ry contra cts is recogn ised by refe rence to the

stage of com p let i o n of th e co ntract o r servi ce leve l a greement . The Stu d ent Se rv i ces Levy i n come is recogn i sed ove r the

a ca d em ic pe riod to wh i ch the fu nd i n g re lates, match i ng th e d e l i ve ry of th e u n de r ly i n g studen t se rv i ces . The stud ent

se rv i ce levy is i nvoi ced i n the yea r it re la tes to, wh i ch is the same as th e fi na n c i a l yea r, so th e re i s no d efe rra l req u i red .

Reve n ue from Se rv i ce De l ive r Co ntracts a lso i nc l u d es FAF h a rdsh i p fu n ds recogn ised when d o n ati ons a re pa i d fo rwa rd ,

othe rw i se th i s s i ts a s d efe rred reven ue .

• Revenue from Commercia l Activiti es & Separate Service I ncome:

• Even t Ticket Sales: Reve n ue from pa i d events ( e .g. , Ga rd e n Pa rty , G ra d Ba l l ) is recogn ised when th e spec ifi c eve nt

ta kes p la ce .

• Merchandise Sales: Revenue from th e sa le of U n ive rs ity-b ra n d ed merch a n d i se is recogn i sed a t the po i nt of sa le

wh e n the goods a re tra nsfe rred to th e b uye r.

• Advertising & Sponsorship: Reven u e from stud ent med i a a dve rtis i n g a n d corpo rate pa rtn e rsh i ps is recogn ised ove r

th e pe ri od the advertis i n g o r sponso rsh i p is d e l ive red .

• I nterest I ncome: I n te rest i n come is recogn ised as it accrues us i n g the effect ive i nte rest method .
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Sta tement ofAcco u nti n g Po l i c i es

Expend i tu re

Ex p e n s es a re re co g n i s e d w h e n th e co st i s i n c u rre d , wit h p re p a i d ex p e n se s d efe rre d a t th e a m o u nt re l a t i n g to t h e fu t u re go o d s o r
s e rv i c e s to b e re c e i v e d .

Trade Rece ivab les

T ra d e R e c e i va b les a re re co g n i s e d a t est i m a te d re a l is a b l e va l u e . B a d D e b ts a re w ri tte n off i n th e ye a r i n w h i c h th ey a re i d e n t i fi e d .

I nventories

I n ve n t o r i es a re sta te d a t t h e lo we r of co st, d ete r m i n e d o n a fi rst-i n -fi rst-o u t b a s i s, a n d n et re a l is a b l e v a l u e .

P roperty, P la nt and Equ i pment

F i x e d a ss ets a re re co rd e d a t c ost less a c c u m u la te d d e p re c i a ti o n w h i c h i s ca lc u l ate d o n a d i m i n is h i n g va l u e b a s i s o v e r t h e
e st i m a te d re m a i n i n g l i ve s o f t h e a ss e t l es s e sti m a te d res i d u a l v a l u e .

T h e fo l l ow i n g esti m a te d d e p re ci a t i o n ra t es/ u s efu l l i ves h a ve b e e n u s e d :

P l a n t & O ffi c e E q u i p m e n t 8 - 6 7 %

C lub Activity

T h e e n tity a s s i sts c l u bs by h o l d i n g fu n d s o n t h e i r b e h a lf. N o co n so l i d a t i o n o f c l u b a ct i v i ti e s o cc u rs w i th i n t h e Li n co l n U n i ve rs ity
St u d e n ts ' Ass o c i a ti o n I n c o rp o ra te d ' s p e rfo rm a n c e re p o rt, a s i t i s d ee m e d th a t n o c o n t ro l i s e xe rc i s e d o ve r t h e i n d i v i d u a l c l u b
a ct i v i t i e s .

Funds He ld on Beha lf of Others

L i n c o l n U n i ve rs i ty St u d e n ts As so c i a t i o n h o ld s C l u b a n d Te Aw h i o ra k i M a o ri St u d e n t Asso c i a t i o n fu n d s o n th e i r b e h a lf fo r m a n y
a cti v i ti e s a va i l a b le to stu d e nts . Li n co l n U n i ve rs i ty St u d e n ts Assoc i a ti o n i s n ot res p o n s i b le fo r t h e d a y to d a y o p e ra ti o n a l
d e c i s i o ns m a d e by t h e c l u bs ot h e r t h a n h o l d i n g t h e c l u b fu n d s i n t h e L U SA b a n k a cc o u n t . L U SA d oesn ’t h ave a n y c o n t ro l i n t h e
d e c i s i o n m a k i n g fo r T e Aw h i o ra k i o p e ra t i o n s a n d t h e refo re a l l tra n s a cti o n s p ro cesse d o n t h e i r b e h a lf a re ta ke n st ra i g h t to
b a l a n c e s h ee t . Te Aw h i o ra k i t ra n s a cti o n s h a v e n o i m p a ct o n t h e P ro fi t a n d Lo ss re p o rt .

Changes i n Accounti ng Po l ic ies ,

T h i s p e rfo rm a n ce re p o rt h a s b e e n p re p a re d fo r t h e fi rst ti m e i n a cc o rd a n ce w ith t h e Ti e r 3 ( N F P ) Sta n d a rd - R e p o rti n g
R e q u i re m e n ts fo r Ti e r 3 N ot-fo r- P rofi t E n t i t i e s . P rev i o u s ly, t h e fi n a n c i a l sta te m e n ts we re p re p a re d u n d e r P B E S F R-A ( N F P ) P u b l i c
B e n efi t E n t i ty S i m p le Fo r m a t R e p o rt i n g - Ac c r u a l ( N ot- Fo r- P ro fi t) . As a res u lt o f a d o pt i n g t h i s n e w fra m ew o r k , s eve ra l
c o m p a ra t i v e fi g u re s fo r t h e y e a r e n d e d 3 1 D e c e m b e r 2 0 24 h av e b e e n re c l a ss i fi e d to a l i g n w i t h t h e T i e r 3 N F P p rese n t a t i o n
re q u i re m e n t s .
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Notes to the Perfo rmance Report

L i nco ln U n ivers i ty Students ' Assoc i at i o n I n co rporated

Fo r the yea r end ed 31 Decembe r 2025
2025 2024

1 . Ana lys is of Reven ue

S e rv i c e De liv e ry C o nt ra ct I n c o m e

Student Serv i ces Contract I n come 987 ,677 1 ,032 ,025

SS L I n come - FAF H a rds h i p Fu nd 15 ,433 10 ,456

Tota l S e rv i ce D e l ive ry Co nt ra ct I n c o m e

Ot h e r Se rv i ce D e live ry I n c o m e

1 , 0 03 , 1 1 0 1 , 0 42 ,48 1

Fre ight Co l lected 41 150

Ga rden P a rty I n come 164,358 227 ,320

G rad Ba l l I n come 28,304 22, 826

I n tern ation a l Eve n t I n come 539 535

M erch a n d ise Sa les 40 ,666 28 ,323

Med ia I n come 10 ,790 7 ,049

M i n o r Event I n come 39 1 2,858

O rientati o n I n come 5,948 5 ,009

Postgrad Event I n come 804 939

Re O'Week I n come 2,052 1 ,0 00

Ticket Fees Co l lected 15 ,8 13 13 ,093

Toga Pa rty I ncome 11,443 11 ,200

Wi nterba l l I ncome 52 ,800 53,7 12

Wa Cups ( Reception I ncome) 187 152

Tota l Ot h e r S e rv i ce D e l ive ry I n co m e

I n terest , d i vi d en d s a n d ot h er i nvestm ent reve n u e

3 34, 13 7 3 74 , 1 66

I n terest I n come 17 ,029 24,723

Tota l I n te re st, d i v i d e n ds a n d ot h e r i n vest m e n t rev e n u e

Ot h e r reve n u e

1 7,029 24, 7 23

Su nd ry I n come 177 61

Tota l Oth e r reve n u e 17 7 6 1

2025 2024

2 . Ana lys is of Expenses

E m p lo yee re m u n e rati o n a n d ot h e r re la ted e x pe n ses

ACC Lev ies 878 526

Hono ra ri um 94,0 19 85,0 15

PAYE and Kiw iSave r 8 ,496 6 ,337

Payro l l Fees 2 ,338 1 ,832

Recru i tment 485 785

Sa la ri es 428 ,292 356 ,5 11

Staff Expen ses 416 290
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Notes to th e Performa n ce Report

2025 2024

Staff Tra in i ng 3 ,746 3 ,041

Tota l Em p loyee rem une ration and other re lated expenses 538 ,67 1 454 ,337

Expenses re lated to service de l ive ry

Accou nt i n g Fees 3 ,97 9 3 ,8 08

Adv iso ry P ane l 2,0 00 3 ,500

Aud i t Fees 8 ,1 90 8 ,000

Awa rds N i ght Costs 3 ,824 3 ,524

Ban k a nd C red it Ca rd Fees 767 1 ,142

Clu b Costs (Other) 5 ,217 10 ,005

Compu ter ( Softwa re/ IT s uppo rt) 7,055 4, 292

Consu lta ncy Fees 6 ,000 -

Cost of Goods So ld - M erch a n d i se 26 ,690 19 ,035

Equ i pment fo r Student Spa ce 706 129

Even ts Costs 1 ,491 2 ,65 1

Exec Con fere n ces a nd T ra ve l 3 ,458 5 ,531

Exec Meeti n g a nd Tra i n i n g costs 2,5 74 1 ,1 05

Exec ut ive Po rtfo l io Fund i ng 8 14 136

Fre ight and Cou rier - 77

FAF Expenses - Student We l l be i n g 4,1 68 4, 1 99

FAF Expenses - G ra nts 1 1 ,265 6 ,257

Ga rden Pa rty Costs 3 17,0 86 404,254

G rad Ba l l Costs 47 ,650 1 8 , 947

Genera l Executive Expen ses 1 ,86 1 1 ,649

G i fts / Rewa rds 582 983

H i re of P l a n t a nd Eq u i pmen t 1 ,60 1 1 ,641

I nte rn atio n a l Event Costs 12 ,464 13 ,339

I n ventory Adj ustment - 27

Li cens i ng and Reg ist rati o n Fees 67 44

Li n eworks Serv i ce Cha rges 742 192

Meet i n g Expen ses 109 390

Merch an d i se Fre ight a nd Co u rie r 53 188

M i n or Eve n t Costs 20 ,907 19 ,1 67

M i no r Assets 6 06 4, 604

N Z I SA M embersh i p Fees 305 -

NZUSA Expenses 667 1 ,3 18

Office Ex penses 622 2 ,423

O rientatio n Costs 47 ,882 42, 906

Paypa t Cha rges 32 46

Postgrad Event Costs 3 ,658 4, 9 14

P r i nt a nd D i g i ta l M ed i a Costs 35 ,569 19 ,809

Pri n tin g, P hotocopyi n g a nd Statio n e ry 2,0 85 1 ,852

P romoti o n a l M ateri a l a nd S ign age Expenses 6 ,985 4,600

Rep a i rs a nd M a i nten ance • 3 15

Rep resentati o n a nd Advocacy Campa ign Costs 2 18 87

Re O 'Week Costs 22 ,420 15 ,200

Perform a n ce Report Linco ln Un iversity Students' Association I ncorpora ted Page  14  of  21

tom.mcfarlane@ashtonwheelans.co.nz
Audit Stamp



Notes to the Performance Re po rt

2025 2024

Staff App reciatio n 2 ,9 02 3 ,089

Student Job Sea rch 2,000 3 ,000

Studen t Rep System 1,422 1,326

Study B rea k Costs 17 ,304 19 ,133

Te M a na Akonga Membe rsh i p Fees 5 ,000 -

Te lephone a n d To l ls 1 ,898 1 ,378

Ti cket Fees P ayab le 15 ,0 01 12 ,608

Toga Pa rty Costs 29 ,563 27 ,770

Trave l 242 628

Wi n te rba l l Costs 83 ,344 80 ,851

Wa Cu p Costs 1 87 152

Tota l Expenses related to se rvice de l ivery

G rants and donat io ns made

771,230 782,221

Cl u b G ra nts 31 ,738 21,000

Donati o ns 64 4

Tota l G ra nts and donations made

Other expenses

31,801 21,004

Depreci ation 789 1 ,1 14

I n su ra nce 3,742 2 ,1 80

Lega l Expenses 999 5 ,705

Loss on D isposa l of Fixed Asset • 15,945

Tota l Other expenses 5,529 24,944

2025 2024

L Ana lysis of Assets

Cash a nd sho rt-te rm deposits

ASB Bus i n ess Cheq ue Account 00 - 151 ,059

ASB Bus i n ess Saver #50 - 696,644

Everyday Tra nsa ctio n 156 ,745 -

Everyday Savi n gs 575 ,591 -

FAF Ha rdsh i p Fu nd Cheq ue Accou nt #03 - 136 ,052

H a rdsh i p Fund #025 55,572 -

U n io n Bu i ld i n g Savi ngs Accou nt #04 • 245,753

Tota l Cash and short-te rm deposits

Fu nds Held on Beha lf of Othe rs

787,908 1,229 ,5 08

Te Awh io ra k i Cheq ue Accou nt #02 • 208,741

Te Awh io ra k i #066 302 ,099 -

Tota l Fu nds Held on Beha lf of Othe rs

Debtors and prepayments

302,099 208,741

Accounts Rec ieva b le 58 ,880 132, 864

Prepayments 1,561 1 ,557

Tota l Debto rs and prepayments 60,441 134,421
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N otes to t h e P e rfo rma nce Report

2025 2 024

I n ventory

Merch a n d ise 15 ,068 16 ,698

Wa Cu ps 740 927

Tota l I nventory

Related Pa rty Rece ivab les

15,807 17,625

Loa n - Student F 500 •

Tota l Re lated Party Rece ivab les

Other Cu rrent Assets

500 -

Te rm Depos its 519 ,583 -

With hold i ng Tax Pa i d 3 ,5 3 1 2,587

Tota l Other Cu rre nt Assets 523,1 13 2,587

2025 2024

4. Ana lys is of L iabi l it i es

Cred itors a nd accrued expenses

Accoun ts Payab le 2 ,730 14,620

Ban k overd raft 1 ,8 18 1 ,990

GST 2,463 9,430

Tota l Cred itors and acc rued expenses

Employee costs payab le

7,0 12 26,040

Hol id ay Pay Accru a l 19 ,5 12 10 ,256

Wages Accru a l 3,979 2,342

Tota l Emp loyee costs payab le

Funds he ld on Beha lf of Others

23,49 1 12,598

Clu b Fund s 42 ,044 29 , 063

Te Awh io ra k i M aori Assoc iation 308 ,261 244,308

Tota l Fu nds held on Beha lf of Others

Other cu rrent l iabi l ities

350,304 273,370

Bond s Refundable 60 -

Tota l Other cu rrent l ia b i l ities 60 -
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Notes to th e Perfo rma nce Report

2025 2024

Deferred Revenue

Deferred Reven ue - FAF Ha rds h i p Fu nd

Tota l Defe rred Reven ue

157 ,523

157,523

137 ,406

137,406

Deferred Revenue

The FAF H a rdsh i p Fu n d was p rev i o usly reco rded as a Reserve . Th is h as been reclassi fi e d to Defe rred I ncome based on the latest

con t ract, wh i ch i nc l u d es a use o r retu rn cla use . The com pa ra t ives fo r 2024 h ave a lso been u pd ated . I n come a n d expenses a re

recogn i sed th rough the Statement of Fi na nc i a l Perfo rma nce .
Be low i s a summa ry of the movement th ro u gh th e H a rdsh i p Fu n d th i s yea r:

2025 2024

Ope n i n g Ba la nce $137,406 . 00 $1 10,326 .56

Ad d : To p U p to Fu n d D u ri ng th e Yea r $35,549 .34 $37 ,535.49

Less : App l i ca ti ons Ap p roved $15,432. 62 $10 ,456. 05

Deferred I ncome : Hardsh i p Fu nd $157 ,522 .72 $137,406 .00

2025 2024

5 . Accumu lated Fu nds

Accum u lated Funds

Open i n g Ba la n ce 1 ,147 ,762 988,832

Su rp l us/ (d eficit) fo r the yea r 7,221 158 ,929

I n come Tax Write Off - 1

Tota l Accumu lated Funds 1,154,984 1,147,762

Tota l Accumu lated Fu nds 1 ,154,984 1 , 147,762

6 . Comm itments

There is a le a se fo r the G rou nds Space i n the Forbes bu i ld i ng a t L i n co l n U n ive rs ity campus, at no cost (2024: Same as cu rre nt
yea r) .

7 . Conti ngent Liab i l it ies and Gua rantees

The re a re no cont i ngent l i a b i l i t i es o r gu a ra ntees as at 3 1 Decembe r 2025 (2024 - n i l) .
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N otes to the Pe rforma n ce Report

8 . Te Awh io rak i Fu nd

Be low i s a su mma ry of th e movement th ro ugh th e Te Awh io ra k i Fu n d th is yea r:

2025 2024

Te Awh io ra k i Fu nd Sta rt i n g
i Ba la nce

$244,308 $143 ,517

Add : TA I n come $2 15 ,902 $225 , 609

Less : TA Opera ti n g Expenses $1 51 ,949 $1 19, 918

i Less : C red it note fo r
re imbu rsement

$4,900

Te Awh i hora ki Fu nd Closing
Ba lance

$ 308,261 $244,308

9 . Re lated Pa rt ies

2025 2024

President
Za ra is a lso a co u nc i l mem ber a t
Li nco l n U n ive rs ity

Za ra We i ssenste i n - H onora ri u m
$20 ,218
P res i de nt’s te rm ru ns 1 Decem ber
to 30 November

Demetri o Cooper ( 1 Dec 2023 - 30 Nov 2024) -
H o no ra ri um $ 19,359
Za ra Weissenste i n ( 1 Dec 2024 - 2025) -
Honora ri u m $ 1,993
P res i dent ’s te rm ru ns 1 Decem ber to 30
Novem ber

Vice President Cameron Ho lmes - H onora ri u m
$11, 158

E l l i ot Co rb i n - H on o ra ri um $8 ,826

Secretary Troy Vo lm a n - Ho no ra ri um $7 ,439 Troy Vo lma n - Ho nora ri um $7,061

I nternation a l Rep C ate ri n a Campese - H o nora ri um
$6,950

Cate ri na Campese - Hono ra ri um $7 ,06 1

Postgraduate Academic Rep D i pt i Ad h i ka ri - Ho no ra ri um $6,997 Lu ke Robb - Hono ra ri u m $7 ,061

Postgraduate Engagement Rep M i n u k Ka n g - H o no ra ri um $3 ,419

Pasifika Rep Mon i Av i a - H o norari um $6,067 Moses M cGoo n - Ho no ra ri u m $7,061

Susta ina bi lity Rep N atha n Campbe l l - H ono ra ri um
$7,439

Sama ntha D ryden - Hono ra ri u m $7,06 1

Wellbei ng and Engagement Rep Aleesh a Yo ung - H ono ra ri u m $7,439 O l iv i a C rawfo rd - Hono ra ri u m $7 ,06 1

D isa bi lity ED I Rep George G i b bs - Hono ra ri um $7,439 ;
& Loa n $500

George G i bbs - Ho nora ri u m $7,061

Ra in bow ED I Rep Sama ntha D ryd en - H o no ra ri u m
$6 ,997

Za ra We i sse nste i n - H o no ra ri um $5 ,296

Stand ing position on LUSA Exec
and Tumuaki of Te Awhio ra ki
Maori Students’ Associat ion

H a l le G ravatt - $35, 120
G race O 'Sh a u gh n essy - $29 , 69 1

Ken d a l l B ram ley
Reece M i che l le
Robson Ad ams
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Notes to th e Pe rfo rma n ce Re po rt

Ce rta i n mem bers of the LU SA Executive a re a lso mem bers o r offi ceho lde rs of va ri ous stud e nt cl u bs affi l iated w ith LU SA. LUSA

p rov i d es a d m in istrative su p port a nd gra nt fu n d i ng to these cl u bs i n the no rm a l co u rse of ope rati n g activ i t i es . To ensu re

tra nspa re ncy a n d m iti gate co nfli cts of i n te rest, a l l fi n a nc i a l tra nsacti ons re lated to these c l u bs a re s u bject to a stri ct i nte rn a l

' o n e- u p ' a p p rova l p rocess, req u i ri n g i n d epend e nt a u th o rizati on by ma n agement . A l l t ra nsact i o ns a re pa rt of bus i n ess as u su a l .

1 0 . Eve nts Afte r th e Ba la n ce Date

The re h as been no sign i fi ca nt even ts afte r ba l an ce d a te .

1 1 . Ab i l i ty to C o n ti n u e O p e ra ti n g

The ent ity w i l l con t i n u e to o pe ra te fo r th e fo reseea b le fu tu re.
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INDEPENDENT AUDITOR’S REPORT 
 
To the Members of Lincoln University Student's Association Incorporated 
 
Opinion 
 
We have audited the performance report of Lincoln University Student's Association Incorporated (the Association), which 
comprise the financial statements on pages 7 to 19, and the entity information and service performance information on pages 
4 to 6. The complete set of financial statements comprise the statement of financial position as at 31 December 2025, the 
statement of financial performance and the statement of cash flows for the year then ended, and notes to the financial 
statements, including a summary of significant accounting policies and other explanatory information. 
 
In our opinion, the accompanying performance report presents fairly, in all material respects: 

• The entity information for the year ended 31 December 2025; 

• The financial position of the Association as at 31 December 2025, and its financial performance, and its cash flows 
for the year then ended; and 

• the service performance for the year ended 31 December 2025 in that the service performance information is 
appropriate and meaningful and prepared in accordance with the Association’s measurement bases or evaluation 
methods 

in accordance with the Reporting Requirements for Tier 3 Not-for-Profit Entities (Tier 3 (NFP) Standard) issued by the New 
Zealand Accounting Standards Board. 

 
Basis for Opinion 
 
We conducted our audit of the financial statements in accordance with International Standards on Auditing (New Zealand) 
(ISAs (NZ)), and the audit of the service performance information and entity information in accordance with the ISAs (NZ) and 
New Zealand Auditing Standard NZ AS 1 (Revised) The Audit of Service Performance Information. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Performance Report section of our 
report. We are independent of the Association in accordance with Professional and Ethical Standard 1 International Code of 
Ethics for Assurance Practitioners (including International Independence Standards) (New Zealand) issued by the New Zealand 
Auditing and Assurance Standards Board, and we have fulfilled our other ethical responsibilities in accordance with these 
requirements.  We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
 
Other than in our capacity as auditor, we have no relationship with, or interests in, the Association. 
 
Executive Board’s Responsibilities for the Performance Report 
 
The Executive Board is responsible on behalf of the Association for: 

• The preparation, and fair presentation of the performance report in accordance with the Reporting Requirements for 
Tier 3 Not-for-Profit Entities (Tier 3 (NFP) Standard); 

• The selection of elements/aspects of service performance, performance measures and/or descriptions and 
measurement bases or evaluation methods that present service performance information that is appropriate and 
meaningful in accordance with the Reporting Requirements for Tier 3 Not-for-Profit Entities (Tier 3 (NFP) Standard); 

• The preparation and fair presentation of service performance information in accordance with the Association’s 
measurement bases or evaluation methods, in accordance with the Reporting Requirements for Tier 3 Not-for-Profit 
Entities (Tier 3 (NFP) Standard); 

• The overall presentation, structure and content of the service performance information in accordance with the 
Reporting Requirements for Tier 3 Not-for-Profit Entities (Tier 3 (NFP) Standard); and 

• Such internal control as the Executive Board determine is necessary to enable the preparation of a performance report 
that is free from material misstatement, whether due to fraud or error. 

 
In preparing the performance report, the Executive Board are responsible for assessing the Association’s ability to continue as 
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting, 
unless the Executive Board either intend to liquidate the Association or to cease operations, or have no realistic alternative but 
to do so. 
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INDEPENDENT AUDITOR’S REPORT 
To the Members of the Lincoln University Student's Association Incorporated 
 

 
Auditor’s Responsibilities for the Audit of the Performance Report 
 
Our objectives are to obtain reasonable assurance about whether the performance report as a whole is free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.  Reasonable assurance 
is a high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs (NZ) and NZ AS 1 (Revised) 
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate or collectively, they could reasonably be expected to influence the decisions of users 
taken on the basis of this performance report. 

 
As part of an audit in accordance with ISAs (NZ) and NZ AS 1 (Revised), we exercise professional judgement and maintain 
professional scepticism throughout the audit.  We also: 

• Identify and assess the risks of material misstatement of the performance report, whether due to fraud or error, design and 
perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide 
a basis for our opinion.  The risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control. 

• Obtain an understanding of internal control relevant to the audit of the performance report in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the Association’s internal control. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related 
disclosures made by management and the Executive Board. 

• Obtain an understanding of the process applied by the Association  to select its elements/aspects of service performance, 
performance measures and/or descriptions and the measurement bases or evaluation methods. 

• Evaluate whether the selection of elements/aspects of service performance, performance measures and/or descriptions 
and measurement bases or evaluation methods present an appropriate and meaningful assessment of the Association’s 
service performance in accordance with the Reporting Requirements for Tier 3 Not-for-Profit Entities (Tier 3 (NFP) 
Standard). 

• Evaluate whether the service performance information is prepared in accordance with the Association’s measurement 
bases or evaluation methods, in accordance with the Reporting Requirements for Tier 3 Not-for-Profit Entities (Tier 3 (NFP) 
Standard). 

• Conclude on the appropriateness of the use of the going concern basis of accounting by the Executive Board and, based 
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast 
significant doubt on the Association’s ability to continue as a going concern.  If we conclude that a material uncertainty 
exists, we are required to draw attention in our report to the related disclosures in the performance report or, if such 
disclosures are inadequate, to modify our opinion.  Our conclusions are based on the audit evidence obtained up to the 
date of our report.  However, future events or conditions may cause the Association to cease to continue as a going 
concern. 

• Evaluate the overall presentation, structure, and content of the performance report and whether the performance report 
represents the underlying transactions and events, and elements/aspects of service performance in accordance with the 
Reporting Requirements for Tier 3 Not-for-Profit Entities (Tier 3 (NFP) Standard), in a manner that achieves fair 
presentation. 
 

We communicate with the Executive Board regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during the audit. 
 
 
 
 

____________________________________________    

ASHTON WHEELANS LIMITED 

Chartered Accountants 
Level 2, 83 Victoria Street 
Christchurch 
21 July 2026 

Michael.Taylor
Audit Sig
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